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Socially Responsible Leaders In partnership with leading companies that have a clear commitment to sustainable development, we are co-creating a learning program that enables the development of socially responsible leaders and provides our partners a unique opportunity to position themselves, develop and directly access the future leaders of their organizations.



Why socially responsible leaders? The impact that corporations have on the environment and society today is growing every day. This has created a widespread consensus among leading corporations that sustainable development is not merely about building brand equity, but about adopting sustainable development as a strategy for doing business. This trend of integrating sustainable development in the core of the organization is creating a need for young socially responsible leaders, who will bring passion and innovation to the idea of “doing well by doing good”. What is the purpose of the project “Socially Responsible Leaders”? The purpose of the project is to enable young people to acquire practical knowledge and to develop skills and competencies in the area of social responsibility, by offering them participation in an international exchange program and a global learning environment. How is the project going to work? The Project Program consists of three main blocks: Incoming Exchange, Education and Outgoing Exchange The purpose of the Incoming Exchange Program is to bring to your
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What is AIESEC? AIESEC is an international platform for young people to discover and develop their potential to have a positive impact on society.
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organization international interns with
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Are you recruiting students or developing your leaders of positive change?



Educational Program



•



Founded in 1948



•



95 Countries & Territories



•



850 University Campuses



•



20.000 Committed & passionate members (students & recent graduates)



•



5000 Leadership Positions



•



More than 350 conferences per year



•



3500 opportunities for an international exchange experience



consists of three main The purpose of the Outgoing Exchange Program is to send the best students from the Educational Program to an international exchange experience, i.e. an internship in the area of CSR and sustainable development.



parts: ƒ Opening Conference ƒ Academy of Socially Responsible Leaders



ƒ Closing Conference



What our partners say? "I am convinced that AIESEC is our most direct link to tomorrow's business leaders. Uwe Doerken, CEO DHL



Socially Responsible Leaders In partnership with leading companies that have a clear commitment to sustainable development, we are co-creating a learning program that enables the development of socially responsible leaders and provides our partners a unique opportunity to position themselves, develop and directly access the future leaders of their organizations.



What does the Educational Program entail? The Educational Program consists of three parts: I. Opening Conference – Bringing more than 100 people in each school, the Opening Conference is a one-day learning event that will explore the role of youth in creating a collective consciousness and commitment among the denizens of our community for a more sustainable future. II. Academy of Socially Responsible Leaders – After going through a selection process, around 20 students from each participating school will go through an intensive 3-month learning program than will provide them with the adequate knowledge, skills and competencies to become the responsible leaders of positive change. Flow of the Academy (five blocks): State of the World Purpose: To create a collective understanding of the impact of companies on environment and society and to create the need for positive leadership in CSR Methods: Dialogue on global and national CSR topics by connecting participating students, AIESEC members and international interns



Are you recruiting students or developing your leaders of positive change? How do people in AIESEC learn? AIESEC is an organization that is incredibly focused on the learning and personal development of youth. In order for our people to develop, we design the following learning environments:



Learning from Success Purpose: To acquire adequate knowledge on CSR by learning from the most successful responsible business practices. Methods: Solving cases studies in teams; partnering companies present their CSR strategy and practices and host interactive workshops and discussions with the participating students



Envisioning our Impact Purpose: To envision the role that we can want to have as individuals and the positive change that we want to create as a team Methods: Personal visioning exercises; Personal assessment tests; Team development process including building a shared vision and purpose of the project and team building



Getting Equipped Purpose: To acquire the skills and competencies that we need in order to realize our project and make a positive change in the area of social responsibility Methods: Sessions on competencies development and functional skills like project planning and management; parallel work in team on the planning and management of the micro-projects



Creating our impact Purpose: To realize the micro-projects: Methods: Creating an environment for the micro-projects to be successfully realized and their results presented at the Closing Conference



III. Closing Conference – Bringing more than 100 people in each school, the Closing Conference will enable the stakeholders of the project to capture the best experiences and learn from the successes of the project; the schools will this experience to further orient their students and faculty toward sustainable development.



In a process of consultation and co-creation with the partnering organizations, the Educational Program aims to enable the development of socially responsible leaders by designing and managing these learning environments. “Sustainable Development depends on everyone knowing about the issues, understanding their importance and having the skills and values needed to live sustainably. In practice this means that education on sustainable development must be central to learning at all levels.”



SDE Policy Network - Scotland



Socially Responsible Leaders In partnership with leading companies that have a clear commitment to sustainable development, we are co-creating a learning program that enables the development of socially responsible leaders and provides our partners a unique opportunity to position themselves, develop and directly access the future leaders of their organizations.



The project “Socially Responsible Leaders” brings added value to its three key stakeholders in the following ways: • To the participating students, the project brings a unique opportunity to earn lifelong values, practical skills and leadership competencies in the area of social responsibility. • To the participating schools, the project brings innovative insights on how to integrate sustainable development and make it more central to the learning and personal development of its students. • To the participating companies, the project gives a matchless opportunity to do employer branding and to directly develop and access socially responsible talent.



Why should you participate in “Socially Responsible Leaders”? This project is offering you a unique opportunity to position yourself, to develop and to access your future leaders of positive change. By participating in the Incoming Exchange Program, you: • Source international talent with general leadership competencies, as well as specific leadership competencies and experience in the area of CSR • Innovate your responsible business practices • Add to the cultural diversity of your workforce • Bring knowledge of a foreign market and culture to your organization • Choose an intern with a profile that matches your HR needs By participating in the development and delivery of the Educational Program, you: • Position yourself as an employer of choice in the participating schools and among the participating students • Position yourself as a socially responsible organization with a clear commitment to sustainable development and leadership development • Get new ideas for innovating your responsible business practices By participating in the Outgoing Exchange Program, you: • Enable your socially responsible talent to develop inter-cultural management and leadership abilities, by sending them on an international exchange. How much should you invest in “Socially Responsible Leaders”? • Incoming Exchange Program: You receive a minimum of one AIESEC intern having responsibilities and job description related to CSR (1.000 euro/intern) • Educational Program: Participation in the development and delivery of the Educational Program, including a presentation of your strategy and practices, panel dialogues, workshops on case studies and presence during the Opening Conference, the Academy and the Closing Conference (2.000 euro in package) • Outgoing Exchange Program: You send a minimum of one participating student to an international outgoing exchange to one of your foreign subsidiaries (200 euro/student)



Are you recruiting students or developing your leaders of positive change? Where is the project taking place? The project is organized by three local committees of AIESEC France and taking place in four Grands Ecoles: • AIESEC Paris (Institut National de Télécommunications - INT) • AIESEC Lille (ESC Lille and EDHEC Lille) • AIESEC Bordeaux (EM Bordeaux) When is the project taking place? I. Incoming Exchange Program (November ’06 – February ‘07) – creation of the internships, matching with an international student, reception of the intern, integration in the company and his/her preparation for the Educational Program II. Educational Program (March ‘07 – May ‘07) – Opening Conference, Academy of Socially Responsible Leaders and Closing Conference III. Outgoing Exchange Program (June ’07 – July ‘07) – selection of the students for outgoing exchange, participation in an Outgoing Preparation Seminar, creation of the internship and matching.
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Are you for or against discipline at school ? ARGUMENTS FOR 

Discipline enables students to focus on their work. Thanks to discipline, teenagers study safety. If teachers are not severe enough, students take advantage of ...
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What teenager are you 

1) Your mother shouts at you because you haven't tidied your bedroom a) You are ... c) You stay with your friends ... have good sides, fortunately, but in your ...
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You are loved 

Mes ordres de marche ont compris « Faith House » (Rondes de Minuit) et « The ..... prolifique (il a écrit plus de 40 livres de dévotion), Meyer est surtout connu pour ...... The rich word of Christ Live in your hearts and make you ... sing his songs,
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You Are No Angel 

Intro: Start on the word â€œAngelâ€�. Sway right, left, triple step, Sway left, right, Triple step. Lock step diagonally Fwd. right, left, Lock step diagonally back right, left.
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With or without you 

With or without you (U2). D A Bm G. D A Bm G. D. A. Bm. G. D A Bm G. See the stone set in your eyes, see the thorn twist in your side. I wait for you. D.
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Are you a good friend? 

3) If your friend wants to tell you her affairs of the heart... a) You listen to everything b) You listen if it ... 6) If your friend cries... a) You do everything to console her.
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You Are So Beautiful_Simple_Version - Saxovince 

You Are So Beautiful. Pop Ballad Style. Tempo = 90. Music: Billy Preston and. Bruce Fisher. &bb44. 3. {Ã�Q Q Q Ã�Ã�Ã� .H Ã¯. Ã� Ã¥e w. B! B!Maj7 B!7 E!Maj7. A!9. B!
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You Are So Beautiful_Simple_Version - Saxovince 

You Are So Beautiful. Pop Ballad Style. Tempo = 90. Music: Billy Preston and. Bruce Fisher. &b44. 3. {Ã� q q q Ã�Ã�Ã� .h Ã¯. Ã� Ã¥. _e w. F. FMaj7 F7 B!Maj7. E!9. F. &b 5.
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You Are So Beautiful_Simple_Version - Saxovince 

You Are So Beautiful. Pop Ballad Style. Tempo = 90. Music: Billy Preston and. Bruce Fisher. &bbbb44. 3. {Ã� Q Q Q Ã�Ã�Ã� .h Ã¯. Ã� Ã¥e w. A! A!Maj7 A!7 D!Maj7. G!9. A!
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Are You suprised - Eric Brangier 

Metz university; Laboratory of Automatics cooperative Systems; Ile du Saulcy; BP ... designing computer-based applications, but rather assessing what use .... the stress on coping mechanisms making it possible to play against the ..... Jacques was in
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To Where You Are - Sheetdownload 

TO WHERE YOU ARE. Words and Music by. RICHARD MARX and. LINDA THOMPSON. Slowly J = 69. Bb. F7sus/BS. KOJI. IIRIT. IIIIJ. IIIII. II. iTTI. LIII. TITT). TTTI.
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Just The Way You Are 

DMaj7 Gm6/D DMaj7. G/D DMaj7. DMaj7. G m7 5 GMaj7. Bm7 D7 5 GMaj7. Gm6. F m7. Am7 D7(9) GMaj7. Gm6. F m7. Bm7. E9sus4. 1. E7( 11). A9sus4. Em7.
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Are You Experienced? - Untitled Document 

to a drain. Chapter 7: Roofs In this chapter we discuss the ins and outs of placing roofs. .... paragraph just to find the answer you are looking for. Datasets are ... An electrical ... Once you click the Wall button, notice that Revit adds an additi
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Trending stocks are responsible for virtually all of ... - Trend Following 

The database covers common stocks that traded on the NYSE, AMEX, and NASDAQ since 1983, including delisted stocks. Point-in-time liquidity filters used.Missing:
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I Hate Records are responsible of publishing high quality releases 

studio - you know that it could always be better with more, and worse with less: it was fair .... Priest, who are forever ripped off with their first two albums ! We stole.
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Body size scaling relations: are reserves responsible? References 

Dynamic Energy Budget Theory for metabolic ... Dynamic Energy ... previous body of theory that also offers a unified representation of onto- genetic growth and ...
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You are what you eat Folder 1 .fr 

Sep 29, 2017 - LOCATIONS AND FORMS OF POWER / IDEA OF PROGRESS. Folder 1. CE â†’ ComprÃ©hension Ã©criteCO â†’ ComprÃ©hension orale EE ...
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making globalization socially sustainable 

Trefler (2004) uses the Canadaâ€“US free trade agreement as a â€œnatural ...... States is within 6-digit NAICS (North American Industry Classification System) or.
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Jimi Hendrix - Are You Experienced Tab Book.pdf 

grad. release. Stratocaslar on middle pickup .......................... . .. * ï¬‚ick toggle swiich from middle (M) pickup to neck ... A-H- orad. release full â€œ vrad. release. 100 ...
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Better pilot: Are you ready to land? 

It takes practice, patience, and persistence. But once we master the skill, it pays handsome dividends every time we fly. It's true that every landing is different, but ...
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â€¢ Do you wan bassador f â€¢ Are you mu â€¢ Are you rea Sign up now Mot 

culture afin d'inciter vivement les Ã©lÃ¨ves Ã  dÃ©velopper et Ã  s'approprier leur langue maternelle. Il ouvre aux ... en trois niveaux: primaire, 1er cycle, 2nd cycle.
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Jimi Hendrix - Are You Experienced Tab Book.pdf 

hold_ of my hand. _ ... ma - ma ain't home," it ain't my con 0 cam,_ just - a play with me and you won't get ... And you know- you a __ sweet lit-tie _ love _ mak-er,.
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You are now connected to your Nabaztag 

Apr 23, 2008 - You are now connected to your Nabaztag. (You are NOT connected to the Internet. To reconnect to the Internet restart your Nabaztag.).
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Students reading e-books are losing out, study suggests 

Apr 10, 2014 - (The e-books were mobile apps, downloadable from online stores like iTunes.) While young readers find these digital products very appealing ...










 














×
Report Socially Responsible Leaders Are you recruiting students or





Your name




Email




Reason
-Select Reason-
Pornographic
Defamatory
Illegal/Unlawful
Spam
Other Terms Of Service Violation
File a copyright complaint





Description















Close
Save changes















×
Signe






Email




Mot de passe







 Se souvenir de moi

Vous avez oublié votre mot de passe?




Signe




 Connexion avec Facebook












 

Information

	A propos de nous
	Règles de confidentialité
	TERMES ET CONDITIONS
	AIDE
	DROIT D'AUTEUR
	CONTACT
	Cookie Policy





Droit d'auteur © 2024 P.PDFHALL.COM. Tous droits réservés.








MON COMPTE



	
Ajouter le document

	
de gestion des documents

	
Ajouter le document

	
Signe









BULLETIN



















Follow us

	

Facebook


	

Twitter



















Our partners will collect data and use cookies for ad personalization and measurement. Learn how we and our ad partner Google, collect and use data. Agree & Close



