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Affichage des stages du PSIJ sur le site de l’DFATD/IYIP Internship Postings on DFATD Website



INFORMATION SUR LE STAGE / INTERNSHIP POSITION INFORMATION Titre du stage / Internship Position Title:



Program Officer: Gender and Reproductive Health



Pays / Country:



Vietnam



Ville / City:



Hanoi



Secteur prioritaire / Sector: Stimulating sustainable economic growth; Advancing democracy Description du stage / Position Description:



Description du projet:



Description du poste:



Qualifications:



Date butoir pour postuler:



*************************************************************************** Project Description: The internship will support the project “Strengthening Health Systems and Improving Nutrition in Vietnam”, which aims to reduce maternal, newborn and child mortality in Vietnam. It will also support other aspects of the Gender and Reproductive Health Program in Vietnam. The position will be based in Hanoi Vietnam, with occasional travel to field sites.



Position Description: The intern will:     



Review HealthBridge’s programming and project plans for the project “Strengthening Health Systems and Improving Nutrition in Vietnam. Review national strategies, policies and laws relevant to gender, reproductive, maternal, newborn and child health in Vietnam. Assist the Project Manager in reviewing literature related to gender and/or maternal newborn and child health in Vietnam. Support the Project Manger with programming related to gender equality and other priorities as identified in the work plan. Contribute to developing content for social media (web, facebook, blog postings and twitters) to share about project activities and
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impact. Qualifications:       



Degree in a field related to international development, health, gender or other relevant discipline Knowledgeable in reproductive, maternal and child health, gender and/or nutrition; direct experience an asset. Strong analytical and writing skills. Experienced and comfortable using various types of social media. Flexible and open to work in different cultures. Strong interpersonal skills, including tact and cultural sensitivity. Excellent English-language communication skills; knowledge of Vietnamese an asset.



Eligibility Criteria: To be eligible for the International Youth Internship Program, you must:  



  



be a Canadian citizen or a permanent resident be a post-secondary graduate—graduate of a degree or diploma program from a university, college, post-secondary school of technology, post-secondary institute or a CEGEP (collège d'enseignement général et professionnel) be between the ages of 19 and 30 have not previously participated in an internship within DFATD's IYIP initiative be legally entitled to work in Canada



Application Deadline: June 17, 2016 Please send CV and cover letter to : Pamela Lee, [email protected] Date de début du stage / Start Date of Internship:



Mid-August 2016



Date de fin du stage / End Date of Internship:



March 31, 2017



Organisation d’accueil / Host Organization:



Host Organization: HealthBridge Vietnam Canadian Partner: HealthBridge Canada



Détails au sujet de l’organisation d’accueil / Host Organization Details:



HealthBridge Vietnam is the local implementation office of HealthBridge Foundation of Canada. Established in 1995, the organization works on issues such as HIV prevention, sexual and reproductive health, gender equality, tobacco control and nutrition.
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