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LO priorities for activities at European level 2014-2019 Full employment, regulated labour market, democracy and transparency - 4o proposals for a better EU An open economy and borders are good for Sweden. The internal market with its free movement for capital, labour, goods and services is a cornerstone of the European cooperation. The possibilities to create sustainable growth and secure jobs in this market are dependent on a strong position for wageearners. The common market must not be used for the purpose of creating downward pressure on wages or threatening the right to sign a collective agreement. The EU therefore must regulate the market, by means of, inter alia, minimum rules for labour law and health and safety at work, act for gender equality on the labour market and ensure fundamental trade union rights and freedoms. A social progress protocol is the most important reform to strengthen trade union rights. The financial and economic crisis having ravaged Europe over the recent five years has severely challenged EU cooperation. There are more than 26 million unemployed women and men in Europe. Nearly 6 million young people are out of work. 125 million people live at the risk of poverty or social exclusion. There is hardly any economic growth and in particular women’s participation in the labour market has been affected negatively. Merely by increasing women’s participation in the labour market, it would be possible to increase growth by 15 per cent. In other words, a more gender-balanced labour market is an instrument to improve the modest growth rate and to take Europe out of the crisis. Boosting industry and focusing on competitiveness and neutrality of competition can be further growth-enhancing factors in the EU. Access to education, job opportunities and possibilities to trade with other countries are of decisive importance to employment and our common welfare. The best way to meet transborder challenges, such as environmental deterioration, crime and unregulated capital markets, is by joint measures and solutions. For LO it is obvious that the EU must be more than just free market adjusted to business interests. We want to use the EU as an instrument to develop a political counterbalance to the negative impacts of globalised business and capital movement. It is not only unemployment, poverty and injustice that have increased during the crisis years, but also lack of confidence in the democratic institutions. Thereby, the number of citizens who have a positive approach to EU cooperation is constantly decreasing, although this differs both within and between the



2 member states, there is a manifest risk that populist and extreme forces seem an appealing alternative, when faith in the future wavers. Those to be held accountable for this development are the political majority having governed Europe for the past five years. The narrow focus on austerity measures in the crisis policies has undermined the role of social partners. Fundamental trade union freedoms and rights have been violated in a systematic way. The crisis has been used by the EU and its member states as a pretext to circumvent internationally agreed and ratified labour standards. We can note that especially women’s possibilities to take an active part in the labour market are being impaired due to the crisis policy. This is an unacceptable development that will in the long run jeopardise the entire European trade union movement’s support to future integration in the framework of European cooperation. Strengthening workers’ rights in the EU is a priority for LO. A vote in the European Parliament elections is an active choice between a policy for full employment; or a policy for continued austerity and deregulations. It is a choice between fair conditions with secure jobs – or competition based on lower wages, poor working conditions and dangerous work environment. Between strong democracy on one hand – or meddlesome lawyers and short-sighted capital interests on the other. Between access to comprehensive welfare - or inferior conditions for women in the labour market. LO’s vision is to create an EU that takes the lead to pursue an economic policy with full employment for women and men and sustainable development as overall targets.



For a development that



guarantees regulation on the labour market as well as democracy and transparency. 1. Full employment To strive for full employment is the most fundamental task of the labour movement. Unemployment is dehumanising, it impoverishes society and impedes wage-earners’ struggle for better wages and working conditions. Full employment for women and men must therefore be the priority goal for the economic policy, both on the national and European levels. The economic crisis, particularly in the Eurozone, has shown that increased coordination of member states’ economic policies is necessary. However, this coordination should not infringe countries’ autonomy and it must be followed by increased democracy in decision-making and a policy for social progress and full employment. In order to stabilise economy and generate more and better jobs, member states need regulation of the financial markets and a coordinated policy that stimulates demand.



The EU budget can also be of



significance in this context. It must however be used in the right manner, which first and foremost



3 means investments in societally important resources and a green transition with the objective of full employment. Moreover, EU countries must frame a joint binding action plan aimed to combate tax evasion and fraud and to ensure efficient public administration that guarantees the rule of law. LO’s demands: 1) The current policy with narrow focus on austerity and deregulations must cease. It has had negative consequences for all EU citizens, and especially women’s active participation in the labour market has been hampered. The EU must coordinate ambitious investments in education, innovation, research, infrastructure and environmental technology. The EU member states that have the fiscal margin needed, must carry out intensive investments in order to stimulate the economy. LO has proposed a national investment package of 2 per cent of the GDP. 2) All EU countries must introduce a youth guarantee (of 90 days) that includes sufficient financial support to vulnerable regions. No one below the age of 25 years should be unemployed for more than three months before getting an offer of job, apprenticeship or adequate training. 3) The EU budget must primarily be used to favour sustainable measures that enhance job-creation and economic growth. The structural funds must focus on unemployment, especially among young people, and level out regional differences. Adequate resources from the European social fund must be allocated in order to build up a well-functioning dialogue between the social partners in the countries where it is needed. In connection with the revision of the long-term budget of the EU in 2016, the common resources will need to be redistributed in a more efficient way. 4) In crisis management and economic governing, the EU must respect the autonomy of social partners and national wage-setting; the EU does not have competence in wage issues. In the work with the European semester, the participation of social partners must increase, both on national and European levels. 5) The EU must advance gender equality by guaranteeing equal opportunities, equal treatment for both women and men as well as fight against all forms of gender discrimination.



Women’s active



participation in the labour market must be recognised and used as an efficient instrument to increase economic growth and to take Europe out of the crisis. EU member states must adopt legislative



quotas on improving the gender balance in the boards of companies listed on stock markets. 6) In order for the EU to succeed in realising the target of women’s increased participation in working life and in creating gender-balanced labour market, fiscal policies in member states



4



must enhance gender equality. Individual taxation is a good and tested method to increase the employment rate. 7) Childcare and elderly care must be given priority. The double tasks of women create an unreasonable workload and hamper equal active participation in working life. In order to reach the targets of longer professional life and increased number of hours produced, pursued by both the EU Commission and the Swedish government, public-sector qualitative welfare services must be prioritised. 8)



The EU must facilitate workers’ free cross-border movement within the EU, while



guaranteeing full protection of trade union freedoms and rights. The European Jobs Network (Eures) must be boosted. 9) The Erasmus+ Programme, with the aim of encouraging educational mobility, must be fully used to provide young people with education and training as well as experience. 10) The creation of a strong industrial base in Europe must be recognised as a necessity, in order to foster economic growth, create sustainable jobs, support the transition to environmentally sustainable economy, and in order to counter the challenges facing EU member states: such as the demographic evolution, financing welfare and the climate change. Re-industrialisation has been set up as a joint target for EU member states, and policies to realise this must include measures in a variety of fields, focusing on investments in knowledge, research, environmental technology, energy efficiency, innovations and infrastructure. 11) Future economic growth and sustainable development must be linked to environmental considerations, by exploiting more than before the



industrial potential and scope for



development that the environmental technology can provide. LO fully supports international initiatives aimed at decreasing greenhouse gases and other forms of human climate impacts, with the target of limiting the global temperature rise to 2 degrees C. A social dimension must be developed within the global climate transition process. 12) A banking union and joint mechanism for managing the debt crisis in the Eurozone must be set up. Financial stability in Europe is of vital importance for export-oriented economies such as Sweden.
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13) The EU and the USA should conclude an agreement on trade and investments. Such an agreement can pave the way for several free trade agreements that can generate employment and growth.



The agreement must observe international labour standards and guarantee



countries’ possibilities of ensuring a high level of standards in the field of labour law. The agreement must lay down that investors’ rights are not superior to democratic decisions regarding, inter alia, labour law, national health, environment and consumer protection. 14) There must be European cooperation in order to stop unfair tax competition. Adequate minimum levels are to be set for taxes that are linked to negative environmental impacts, such as carbon dioxide tax. Increased harmonisation in the form of a minimum level is also needed for corporate taxation, since there is a continuous downward pressure on the tax levels. 15) The financial markets of EU member states must be both regulated and subject to tax. The proposal for a tax on financial transactions is an important first step. Sweden must engage actively in the shaping of this tax, with the purpose of introducing it in Sweden. 2. Better order and regulations in the labour market The cooperation of all EU member states is needed in order to jointly be able to achieve better and fairer living and working conditions, social protection and public services for citizens. The internal market has great potential to generate the economic growth and the employment that are so much needed in the EU. In order for the market to function in an efficient way, and not to lead to social dumping, unfair competition and misuse, the EU must set up binding guarantees to protect workers, in terms of for instance work environment, information, consultation and equal treatment. Over the recent years the EU has pushed for increased liberalisation and deregulation, which has led to weakened health and safety at work and impaired trade union rights. The economic crisis has been used as a pretext for cuts in the general welfare, which has had negative consequences for citizens, in particular women. Since the judgement in the Laval case in 2007, we face a situation where national demands for equal treatment of workers are not accepted by the EU, as they are considered to be an unacceptable obstacle to the free movement of service providing companies. Moreover, the loopholes that exist in the present EU law are taken advantage of by unscrupulous companies. By choosing the country of posting and thereby also the country of taxation, foreign
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companies can compete by means of lower labour cost than Swedish companies, regardless of whether they pay wages according to the collective agreement or not. LO will not accept the situation now prevailing in the internal market of the EU. LO is of the opinion that Sweden and other EU member states will not benefit, only lose, if the member states compete with each other by means of lower wages and inferior working conditions. This will render it impossible for trade union organisations to fulfil their main task of regulating the price of labour and protecting workers’ fundamental rights. And this will also result in honest companies being forced aside or being forced to unfair competition. LO will never accept a system that sorts people according to origin or nationality. The EU institutions and EU countries must stop undermining trade union rights and freedoms. The fight for Swedish collective agreements in the Swedish labour market is about equal treatment for all; it is about everyone’s right to equal pay and working conditions regardless of nationality. There should be order in the labor market. LO’s demands: 16) The introduction of a social progress protocol in the EU Treaty. It will lay down that there must be balance between fundamental trade union rights and freedoms and economic freedoms in the internal market. In case of conflict, trade union rights must be superior. 17) The protection of the freedom of association and the right to collective bargaining, including the right to take industrial action, must be enhanced in the EU. All EU law and policy documents must respect trade union rights and freedoms, collective agreements and equal treatment of workers. 18) Swedish collective agreements are to be applied in the Swedish labour market. All workers performing work in Sweden, regardless of nationality, must be treated equally. In order to prevent wage dumping in Sweden, the Directive on the Posting of Workers must be changed and the Swedish law implemented in consequence of the Laval case, the so called “Lex Laval” must be reversed. In all public procurement procedures, it must be possible to demand a collective agreement. 19) The EU must stop deregulations that undermine the social dialogue and the health and safety regulations. All companies must be treated equally. The principle, in force since 2012,
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that micro enterprises can be excluded from the EU health and safety and labour legislation, must be revoked. Moreover, member states are to have the possibility of carrying out stricter rules that are more advantageous for workers also in the future. Legislation on information and consultation must not be weakened and agreements concluded between social partners on the EU level must be respected by the EU institutions. 20) The EU must adopt a new and more ambitious health and safety strategy, which includes the psycho social health. A directive on strain injuries and carcenogenic substances must be put forth. 21) A joint and several liability must be introduced throughout the subcontracting chain and in all sectors on the European level. Until then, a system must be urgently introduced on the national level. 22) The Swedish government must ensure that the EU law concerning temporary employment is applied in the right manner in Sweden, leaving no possibilities for employers to misuse recurrent fixed-term employment contracts. 23) Migrant workers from countries outside the EU must always be treated equally. The rules of the host country must apply. 24) The EU must stop continued liberalisation of the transport market. The existing rules on cabotage must be made more rigorous. 25) The EU must respect the ILO core conventions. 26) The authorities in the host country must have the possibility to put to test the certificates confirming that the posted workers’ social contributions are paid by the employer in an EU country (social insurance certificate A1). The certificates must not be used systematically by employers in order to post workers from an EU country with the lowest taxes and social contributions. It must be possible to lay down that the country of posting must be the country where the workers normally perform their work. 27) A European labour inspection must be established with the purpose of improving the cooperation between national labour inspections and tax authorities, for instance as regards
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controlling that taxes and contributions for posted workforce have been paid in the correct manner. 28) Introduce an open European register that lists the companies having repeatedly infringed the EU labour law and rules, including those concerning posting of workers. It must be possible to reprimand unscrupulous employers and to exclude from public procurement procedures all companies that gravely violate existing labour standards. 29) The so-called “Brussels I” regulation must be changed so that it lays down that labour disputes occurring in Sweden are to be judged by Swedish courts. 30) A decision must be made by the EU on a new working hours directive, the essence of which must be to protect workers. The directive must not enable member states to deviate from the maximum weekly working hours. In order to ensure good working environment, it is important to maintain the existing rules concerning the reference period for counting the maximum working hours, as well as the rules concerning on-call duty.



The existing



legislation can also provide for more flexibility, through provisions in collective agreements that the social partners have agreed on. 3. Democracy and transparency The EU increasingly influences member states’ activities and policies. It concerns national economic characteristics such as financial market regulation, competition law, the corporate governance system and the organisation of the labour market. In Sweden, wages and conditions of employment are regulated by collective agreements. It is a model that has delivered good results and that all parties want to maintain. Given the effect of EU activities on the increasing number of areas, including the national labour market and welfare, it is necessary to make clearer distinctions between the European and national competences. It is a question of democracy. The content of policies shall be determined by the citizens in democratic elections. Decisions shall be taken as close to the citizens as possible and their elected representatives shall be accountable for their decisions. Therefore, citizens must have access to information and know which institutions decide on which matters. EU treaties must
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be amended to make it clear what the EU should and should not do. The aim is to strengthen policies and democracy at the expense of law and bureaucracy. LO’s demands: 31) A clear division of powers should be established between the European Union and its member states in connection with a future revision of the EU treaty. LO believes that the EU should not have competence in welfare-related areas, including, among other things, education, health care, housing, alcohol sales, wage-setting and labour rights. When the EU speaks of welfare services, quality should be the guiding-star. Welfare and public services in the EU should be reliable and characterised by good and high quality, as well as availability and adequacy. This is not only due to the fact that these are tax-funded activities, but also because a high quality of public services implies decent jobs. 32) The EU should respect the different member states' national labour market and collective agreement models. States should be allowed to introduce EU rules under their labour market models. If internal market legislation threatens Swedish health and safety regulations, Sweden should invoke the possibility in the EU Treaties to maintain national provisions. 33) The transparency of EU decision-making should increase. Public access to EU documents must be strengthened. It must be clear who is responsible for what decisions. Individual countries' positions in the Council of Ministers and the European Council should be made public. Efforts to deal with corruption within EU institutions must also continue. EU citizens' trust in EU institutions must increase. One element of this is to streamline the European Parliament's work and have only one seat in Brussels. 34) The European Parliament and the Council of Ministers should avoid concealing more and more politically controversial issues in informal tripartite negotiations, where public control is virtually non-existent. This is a democratic problem that impairs the transparency of the democratic process and hampers opportunities for trade unions to exert influence. The use of tripartite negotiations should be minimised, and in cases where they are used, they should be made more transparent. 35) The practice of intergovernmental agreements outside the treaties, which was established during the crisis, should be discontinued. Crisis management has largely been conducted behind closed doors and by players who cannot be held accountable. This has to stop.
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36) The EU should respect its member states' right to maintain or introduce more stringent measures to protect workers' rights. 37) The national parliaments' ability to carry out subsidiarity control should be strengthened. The European Commission should be forced to withdraw its proposals, if two-thirds of the national parliaments in the EU demand it. 38) The European Parliament should have the authority to dismiss individual members of the European Commission. 39) The abuse of the recasting method, the implementation acts and the delegated acts must cease. Major policy issues should be handled within the ordinary political decision-making process. The EU must avoid transferring technical details of EU legislation to experts. Especially in service standards, this risks prejudicing areas of national competence, such as rules on the employment relationship. 40) The EU should as soon as possible ratify the European Convention on the Protection of Human Rights and Fundamental Freedoms (ECHR).
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CUTA ACTIVITIES at-a-glance 

Services. Techniques. Coms et. Affaires publiques. Les jeunes leaders Ã©mergents. Membres d'affaires. Ressources. Humaines. CÃ©rÃ©monie d'accueil. R Ã© u n io.










 


[image: alt]





CUTA ACTIVITIES at-a-glance 
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EXECUTIVE INSIGHTS Business Priorities for the ... - slidex.tips 

Building a dynamic IT capability is a large and complex undertaking for IT ... The dynamic IT framework envisions untangling the patchwork of isolated, ... Improving operational efficiency through much greater resource sharing and ... major implicati
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Calculating Speed at Ground Level 

speed through drainage ditches. The retractable gear ... the "Smidgeon" if it were thought necessary. ... I suspect that business may just. I happen to bring me ...
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I. Objectives and political priorities - European Commission - Europa EU 

E2. Transport Services: the proposal must concern transport services or logistics concepts in the market place, i.e. infrastructure, research or study projects are ...
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awareness and preparedness for emergencies at local level 

by the United Nations Environment Program's Division of Technology, Industry ... to minimize the occurrence and harmful effects of technological accidents and ...
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Your Activities for Module 1 

Plan d'action en matière d'information et de communications accessibles v1.0 2013 10 10. 1 | Page ... sécurité publique fournissez-vous au public à l'heure.
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activities 

man's actions/ activities solutions industry factories transportation pollution air pollution water pollution land pollution global warming ice cap melting more.
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I. Objectives and political priorities - European Commission - Europa EU 

in particular, in accordance with the quality of the action or the real environmental benefit obtained. (ii) For Catalyst actions, the grant will be limited to 35% of the ...
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Burning Paper: Simulation at the Fiber's Level 

dition, we do model the fire, so we are able to, for example, burn a stack of paper, something ... existing techniques can be found in [Nealen et al. 2005]. In our.
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GSI activities for SAFERIB in 2005 - WP5 

Oct 27, 2005 - â€¢Comparsion with MC-Codes. â€¢Dose response measurements with REM counter "WENDI" and spherical TLD-detectors for high energies.
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Activities for Facilitating Introductions - Lions Clubs International 
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NON-INVASIVE CLASSIFICATION OF CORTICAL ACTIVITIES FOR 

encephalographic signals (EEG), using the activities of corti- cal sources estimated ... pletely paralyzed patients through the real time analysis of their cerebral ...
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Activities Report 

Apr 8, 2006 - 100 organic producers participated in this Fair, as well as fair trade ... logo that many organic companies will begin to use to communicate its ...
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High Level Transforms for SIMD and low-level ... - Julien Tesson 

Benchmarks of Intel, IBM and ARM machines cache overflow area. 400. 800. 1200 ... to avoir memory access to temporary array (less stress on memory buses).
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International WIM activities (presented at 90 th TRB, January ... - ISWIM 

Jan 25, 2011 - International Society for Weigh-In-Motion. International ... 3 types of sensors: piezo-quartz, piezo-ceramic, piezo-polymer. - Long term test (incl.
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Yellow fever as an endemic/epidemic disease and priorities for ... 
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la lo la lo - Dental Impex 

all'eccellenza. La colorazione dei denti riproduce le caratteristiche del dente naturale: i caratteristici mammeloni, il margine opalescente trasparente e la cresta ...
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LINGUISTIC AND CREATIVE ACTIVITIES Summer holiday activities 

Morning from 9am to 12o'clock or all day 9am to 4pm. For children 2 to 10 years old. Summer holiday activities. For the month of July. Contact : 02076022264.
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european economics at a crossroads dbid ehw 
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Listening Activities 

Son nom et son adresse. AurÃ©lie vient dimanche. Fabien et StÃ©phane vont au mÃªme lycÃ©e. Xavier est nÃ© aux Etats-Unis. Virginie aussi. Elle parle couramment chinois. Vous apprenez l'informatique en classe. Thierry a 21 ans cette annÃ©e. Ses parent
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High-Level Conference on the Implementation of the European - Coe 

Switzerland: M. Martin Dumermuth, Directeur de l'Office fédéral de la Justice ...... liste « noire » de personnes frappées par des mesures restrictives, les garanties ...... Ensuite, la Chambre des députés a récemment institué en son sein un sous-.
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High-Level Group on Supervision - European Systemic Risk Board 

de fonds communs de crÃ©ances (special purpose vehicles - SPV) hors bilan et .... dÃ©tournÃ© l'attention de la capacitÃ© de l'emprunteur Ã  rembourser, au profit de ...
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Refugee and immigration issues: Key priorities for the new 

areas in which money is currently being spent unnecessarily: for example, cessation applications against well- established permanent residents, unproductive ...
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